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OSHA
Updates

OSHA provides
new fax service
OSHA (The Occupational
Health and Safety Administration) is now offering a new
service to help employers keep
informed on health and safety
issues. Called OSHA FAX,
this service co,ntains information that can be accessed from
• a fax machine or touch tone
telephone 24 hours a day,
seven days a week. More than
200 brief documents are
available.
Topics available for access
are current news, regulatory
texts of recent standards,
products available from
OSHA, and OSHA fact sheets.
Some of the recent standards
which are able to be accessed
for texts are Personal Protective Equipment for General
Industry: Final Rule; and
Respiratory Protection :
Proposed Rule. Also available
is the draft summary of key
provisions of the ergonomics
standard.
To access OSHA FAX, call
1-900-555-3400, which is a

(Continued on page 2)
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St. Joe's-HGH targeting

n1id -SUllllller for alliance
The alliance of
Hazleton-Saint
Joseph Medical
Center and Hazleton
General Hospital is
expected to become
a reality by the
middle of this year.
The beginning of
the formal cooperation between the
two former health
care rivals was
given a green light
early last November
by the state Attorney General 's
Office.
"We have
concluded our
review (of the
Present at a meeting where the alliance was approved were, seated from left,
proposal) and we
Susan Nenstiel, Chairperson HGH Foundation; Sister Mary Margaret
Jackson, O.S.R, General Minister of the Bernardine Franciscan Sisters,
are not going to take
any action to oppose sponsors of HSJMC. Standing are E. Richard Moore, President and CEO of
HGH; Earl Searfoss, Chairman of the HGH Board of Directors; Dr. Leo].
the alliance," a
Corazza, Chairman of HS]MC Board of Directors, and Bernard C.
spokesman for Atty.
Rudegeair, President and CEO of HSJMC.
General Thomas
Corbett said.
According to
The two hospitals plan to form a new nonassistant press secretary Kevin Harley, the
profit corporation to be called Greater
decision paves the way for Hazleton's two
Hazleton Health Partners (GHHP). That
hospitals to move ahead with their plans to
corporation would manage the daily operation
enter into a cooperative working relationof each hospital, allowing each hospital to
·
ship.
maintain its own identity.
The alliance is still awaiting what is
The goals of GHHP are to improve the
called a private letter ruling from the Internal
delivery of care to the local community, allow
Revenue Service that would allow the
(Continued on page 2)
alliance to become a non-profit organization.
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NIOSH report on
back belts
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NIOSH report on back belts
The latest warning comes from the
either prove or di sprove the effectiveness
National Institute of Occupational Safety
of back belts.
and Health (NIOSH) in Washington,
3. Most of the existing
D.C. NIOSH recently released a
studies did not evaluate
report concluding that there is no
the type of industrial
evidence that back belts lessen the
back belt that is most
risk of back injury. To the
widely used.
contrary, back support belts may
In the meantime,
actually increase _!he risk of back
NIOSH recommends
injuries, NIOSH found.
relying more on
Workers may think they are
ergonomics, training,
protected by using the belt, so
surveillance and medical
they attempt to lift even
management.
more weight with the
The major
belt than they
conclusion was
would have
back belts give a
attempted
false sense of
otherwise.
security and do
TheNIOSH
not provide
report, Work
any additional
Place Use of
support.
Back Belts:
People who
Review and
used the
Recommendabelts
tions, inthought
Dr. John P. Amentler
cludes:
they
1. There is
could lift
little research on the effectiveness of back
more and were lifting more properly
belts.
because they used the belts. They were
2. The few studies that have addressed
wrong on both counts. Researchers found
the effectiveness of back belts suffer from
significant increase in the knee angle with
design flaws that render them unable to
the belted lifts, placing more stress on the

lumbar region.
Back belts typically used in industry
are too flexible to achieve their goal. A
leather weightlifters belt is rigid enough to
create a corset effect that helps stabilize
the spine. The flexible belts are much
more comfortable to wear all day, but do
not provide the corset effect.
What is the best approach to decrease
low back injuries? Employee education
should be emphasized. The education
should include exercises to strengthen the
employee's muscles, not just education in
proper lifting techniques.
Back belts are not a panacea.

*OSHA
(Continued from page 1)
business-to-business telephone
number. The cost of the call is $1.50
per minute. For content related
questions about OSHA FAX information, you can call the U.S. Department of Labor, OSHA Office of
Information and Consumer Affairs at
202-219-8151.
This service is currently in its pilot
phase, and therefore may undergo
modifications as needed. Presently,
there is a limit of two documents per
telephone reguest to OSHA FAX.
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*St. Joe's -HGH targeting

for both local autonomy and decision
making, effectively participate in managed
care programs, provide an efficient
corporate structure, enhance medical staff
relations, reverse the flow of people
leaving the Greater Hazleton area for
health care and to allow both hospitals to
maintain their individual identities.
Some aspects of the alliance have
already gone into effect, with employees
from each facility being fully informed as
to the results of alliance discussions and
formation of a Board of Trustees_ nearly
completed.
The alliance has been approved by the
boards of directors of both medical
institutions, as well as by the Congregation
of Bernardine Franciscan Sisters, sponsors
of Hazleton-St. Joseph. The three bodies
had approved a memorandum of understanding, the first step in the alliance
process, in August, 1994.

(continued from page 11

"With the creation of Greater Hazleton
Health Partners, both Hazleton General
Hospital and Hazleton-St. Joseph Medical
Center look forward to working together,
to enhance the delivery of health care
services in our community through this
very special and exciting venture," E.
Richard Moore, President/CEO of
Hazleton General Hospital, said.
"After two long years of hard work, the
alliance is headed toward becoming a
reality," Bernard C. Rudegeair, President/
CEO of Hazleton-Saint Joseph Medical
Center, said. "We are excited about the
prospect of joining forces with Hazleton
General to bring the Greater Hazleton Area
the finest in health care services."
Rudegeair and Moore had said previously the alliance would not constitute a
merger. Rather, according to the executives, the hospitals would develop a formal
relationship under which duplicate hospital

services could be eliminated and other
services would be expanded or added.
Hazleton-St. Joseph and HGH would
maintain their separate names and
identities, while a non-profit corporation
to be known as Greater Hazleton Health
Partners would manage the allied medical
services.
In order to be placed into effect, the
.alliance was required to pass state antitrust criteria. Harley said the Attorney
General's Office was the only agency that
opted to review the proposal. The Federal
Trade Commission and the U.S. Department of Justice had decided not to conduct
reviews, he said. Therefore, according to
the spokesman, the Attorney General's
decision not to oppose the alliance
removes the only hurdle to its creation.
Officials hope Greater Hazleton Health
Partners will be operational by July 1.

Page3

••• ••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••

Sound level surveys valuable in workplace
By Patricial Vassello
M.S. CCC-A
Hazleton-Saint Joseph
Audiologist

Sound levels in the working environment
are fust measured, but the measured sound
level data by itself is relatively meaningless unless it is related to the safety of the
employee. The key word is exposure. To
evaluate the potential for hearing impairment, an analysis of the employee's

relationship between risk and exposure is
sometimes called time/intensity trading.
Qualification is accomplished through
what is called a sound level survey. Using
a sound level meter and/or personal
Three simple words can be used to
dosimeters, the hearing conservation
describe a comprehensive hearing conserconsultant collects the necessary data. The
vation program: qualification; abatement;
sound level meter is used to
and protection. While implying
measure the intensity of noise in
simplicity, these descriptors serve as
designated locations. Personal
a reminder that "hearing conservadosimeters can be used to monitor
tion" is much more than annual
the exposure of mobile employees
hearing tests and earplugs. Priority
who may be exposed to differing
is marked by the order in which these
noise levels during the course of
elements are listed. When executed
in this order, the hearing conservathe work shift. The consultant
must then analyze and interpret
tion program will have the integrity
and continuity necessary to accomthe collected data in order to
identify those settings and
plish what is paramount - protection
of the employee. In this article, I
activities that exceed allowable
will elaborate on the first priority,
noise conditions. Findings of the
survey are compiled into a report
"qualification."
which has the potential of serving
Many programs emphasize the
as the basis for the hearing
importance of baseline and annual
HSJMC Audiologist, Pat Vassello, M.S. CCC-A,
conservation program.
audiograms as well as hearing
furnishes an employee with a personal dosimeter.
The report is structured to
protector training and use. These
The dosimeter will average the level of noise to which
address
OSHA hearing conservaelements are indeed important and
the employee will be exposed for the duration of his
It contains the
tion
compliance.
necessary to a hearing conservation
work shift.
sound measurement data specific
program, however, the first facet of
exposure to the noise must be evaluated.
to plant work areas and machinery,
the program must be to evaluate sound
Exposure evaluation involves the
analysis of the data to include employee
exposures relative to the work environfactoring in of yet another concept,
exposure, conclusions and recommendament, that is, qualification. Qualification
duration. Duration is the length of time
of an area or activity is achieved through
tions. It documents essential employee
that an individual is exposed to the
participation in the hearing conservation
the process of sound measurement and
hazardous noise. An increase in the
program, and based on measured sound
ewosure analysis. The first efforts must
duration of exposure increases the
be to identify those conditions and
levels, determines appropriate hearing
potential for hearing damage. An increase
protective devices sensitive to specific
activities that expose the employee to
in the sound level is countered with a
sound in excess of the allowable amount
plant areas and specific employees.
decrease in the duration of exposure. This
If none of the areas are found to have
according to the dictate of federal law.
excessive noise levels or none of the
• employees are found to be exposed to
• noise levels putting them at risk for
•
•
• hearing impairment, then the hearing
• conservation program ends at that point. If
• Healthy employees are productive employees.
•
persons are exposed to noise in excess of
•
the allowable guidelines, which is usually
•
• the case, than the need to proceed to the
•
And we're offering your employees a
•
step of the hearing conservation
discount rate to the St. Joe's Fitness Center. : next
process, abatement, is indicated .
•
Sound level surveys are available
•
• through the Audiology Department at
• Hazleton St. Joseph Medical Center as a
When (5) or more of your employees join • facet of comprehensive hearing conserva•
the Fitness Center, they are eligible for our • tion services. For further information you
may contact the department weekdays
corporate rate. Contact the Fitness Center •• from 8 a.m. through 4:30p.m. at
for more information. Call Gerise Serock at •• 459-4541. The audiology staff will be
• happy to respond to your questions
459-3467, weekdays after 12:30 p.m.
• concerning your hearing conservation
•
• needs .
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St. Joe's offering mandated drug/alcohol programs
The St. Joe's Occupational Health Program recently offered
programs to help local employers comply with
the Omnibus Transportation Employee
Testing Act of 1991. (The Act requires
breath alcohol and drug testing of safety
sensitive employees in the motor carrier,
aviation, mass transit, railroad, and
pipeline industries). Locally, those
mostly affected by the law are
trucking companies with CDL
drivers.
Specifically,' the programs
were (1) Reasonable Suspicion
Training for Supervisors and
(2) Employee Awareness
Program. Both programs were
facilitated by Marie Potter, RN,
BAT (Breath Alcohol Technician).
The Reasonable Suspicion
Training for Supervisors taught
the participants the signs and
symptoms of drug and alcohol
misuse, how to determine when a

reasonable suspicion test should be done, and how to approach
and interact with suspected employees. The Employee Awareness Program informed the
participants about drug and alcohol misuse,
what the drug and alcohol testing requirements are, and how the testing is done.
Other related services offered by St.
Joseph 's Medical Center include breath
alcohol testing, drug testing, random
selection of employees for testing,
insufficient breath medical evaluations,
DOT physicals, and treatment of work
inj uries.
If you would like further information on the above programs call Joe
Aquilina, Marketing Representative
at 717-459-1 028.

Information contained in this publication is not intended to take the place of medical
advice from physicians or other health professionals
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